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Sub -  Pro tes t  ac t ions aga ins t  repat r ia t ion o f

Re f  -  UFBSNL&MTNL/Secy -DOT I  1  I1  i  - 1  1

Respected S i r .

I T S  O f f i c e r s  i n  p h a s e d  m a n n e r .

Da ted  9 "  Nov  1  1

ln  c t :n t inua t ion  to  our  le t te r  under  re fe rence ,  we  a re  to  in fo rm you  tha t  fo l l ow ing  p ro tes t
ac t ions  a re  be ing  he ld  to  s t rong ly  p ro tes t  aga ins t  repa t r ia t ion  o f  ITS  f rom BSNL in  a  phased
m a n n e r  s l n c e  w e  a r e  m o r e  t h a n  c o n v r n c e d  t h a t  t h r s  l s  a  d e l i b e r a t e  a n d  c a l c u l a t e d  m o v e  t o
comp le te ly  de fea t  the  p rocess  o f  absorp t ion  in i t i a ted  by  DoT.

C r i e s  o f  c r t s i s ,  c r i s i s .  a n d  c r i s i s  b e i n g  l o u d l y  p r o p a g a t e d  b y  m a n a g e m e n t  a r e  n o t h i n g  b u t  a
hoa>:  re f lec t ing  adverse ly  on  the  capac i t i es  o f  the  managenren t  to  ac t  rn  a  t ru l y  p ro fess iona l
way  to  con f ron t  so  ca l led  c r rs i s  In  fac t  i f  t he  n ranagement  i s  hones t  enough  to  recogn ize
t h e : ; e r i o u s n e s s  o f  t h e  i s s t i e  a n d  t a c k l e  t h e  c r r s i s  r t  c a n  e a s i l y  f i n d  a n  e v e r l a s t i n g  a n d
v i a b l e  s o l u t i o n  C r i e s  o f  c r i s i s  w e r e  a l s o  l o u d l y  r a r s e d  l n  2 O O 5  b y  t h e n  B S N L  m a n a g e m e n t .
bu t  consequen t  upon  repa t la t ion  o f  lTS .  se rv i ces  were  ma in ta ined  In  a  f l aw less  manner
despr l l s  the  fac t  tha t  t ime  too  n ranagement  sa t  con t fo r tab ly  as  i t  i s  now and  n rade  no  e f fo r l  to
work  ou t  any  a l te rna t rve  wha tsoever

T h e  s t t u a t t o n  h a s  n o t  a t  a l l  c h a n g e d  s r n c e  v r s - a - v i s  r - n a n a g e n t e n t ' s  p e r c e p t i o n  a n d  s t r a t e g y
t o  d e a l  w t t h  t h e  t s s u e  T h r e e  m o n t h s  h a v e  e l a p s e d  s r n c e  t h e  p r o c e s s  c o m m e n c e d  a f r e s n
and  no  wor thwh i le  e f fo r t  i s  made  to  work  ou t  any  p lan  o f  ac t ion  o r  s ta tegy  g iven  the  fac t
more  than  300  d i rec t  rec ru i t  absorbed  Gr  A  o f f  i ce rs  i r r  the  capac i t i es  o f
D G l V l s / G M s / C G M s  3 0 0 0  r e g u l a r  S T S  a n d  5 0 0 0 0  G r  B  a r e  a v a i l a b l e  T h e  l e a s t  t h a t  c o u l d
h a v e  b e e n  d o n e  w a s  t o  p o s t  a b s o r b e d  P G M s / G M s  a s  h e a d s  o f  C i r c l e s

O n  t l r e  c o n t r a r y ,  r n a n a g e m e n t  i s  s t r a r n r n g  i t s  n e r v e s  l r k e  a n y t h i n g  t o  s a b o t a g e  t h e  p r o c e s s
b y  e t n p l o y i n g  v a r i o u s  s t n i s t e r  s t r a t e g i e s  N o  d o r - r b t  t h e  t i m i n g  o f  o u r  p r o t e s t  a c t i o n s  r s  h i g n t y
i l l  a d v i s e d  i n  v i e w  o f  t h e  d i f f i c u l t  c r i s i s  t h a t  t h e  C o n r p a n y  r s  p a s s t n g  t h r o L r g h  b u t  m o r e  d e a d l y
wou lC  be  the  consequences  o f  a l l ow ing  a  bor rowed management  w l th  no  s takes  In  the
C o m p a n y  t o  l e a d  i t  f o r  a l l  t i m e s  t o  c o n r e  O u t s r d e  l e a d e r s h i p  r s  g o r n g  t o  b e  d i s a s t r o u s  a s
B S N L  n e e d s  c o m n r r t t e d  l e a d e r s  T h o u g h  o u r  p r o t e s t  a c t r o n s  t o  f o r c e  t m m e d i a t e  e n  m a s s e
r e p a t r l a t l o n  m a y  r e s u l t  t n  t e m p o r a r y  c r s r s  b u t  w o u l d  b e  r n  l a r g e r  I n t e r e s t  o f  t h e  C o m p a n V



s lnc ;e  c r l s l s  w i l l  l ead  to  hammer ing  ou t  a  v rab le  so lu t ion  p rov ided  managenren t  recognrzes
and  unders tands  th i s  fac t

Neerd less  to  say ,  we  have  no th rng  to  lose  s ince  the  conrpany  has  been  b rough t  to  the  b r inko f  d i sas te r  and  the  p r imary  and  fundamenta l  cause  fo r  th i s  i s  no th rng  bu t  hav ing  a  bor rowedmanagement  fo r  e leven  years  and  th i s  fac t  i s  be ing  concea led  f rom po l rcy  makers  wh i lespe l l i ng  ou t  reasons  fo r  p resen t  debac le  wh ich  a re  be ing  a t t r i bu ted  to  en t i re l y  super f i c ia l
reas;ons

we a re  thus  be ing  fo rced  in  the  in te res t  o f  the  company  and  due  to  sheer  rndec is i veness  o ft h e  m a n a g e m e n t  t o  a c t  w h i c h  n o  d o u b t  i s  d e l i b e r a t e  b y  h o r d i n g  f o l l o w i n g  p r o t e s t  a c t i o n s  t oi m p r e s s  u p o n  t h e  n t a n a g e m e n t  a t  t h i s  b e l a t e d  s t a g e  t o  a c t  h o n e s t l y  f r r n r l y  a n d  d e c i s i v e l y  i nthe  d i rec t ion  o f  imp lenren t ing  the  dec is ion  o f  the  governnren t  wh ich  rs  be ing  de fea ted  byBSNL management  fo r  the  las t  s i x  years  c r ipp l ing  the  g rowth  o f  the  Company

l \ )  Lunch  /c los ing  hours  Demons t ra t ions  a t  Corpora te /C i rc le /SSA Hqs  on  15 , , ,  Nov  ,1  1

E l )  Fu l r  day  Dharna  on  22 ' ' '  Nov  11  a t  co rpora te /c i r c re /sSA Hqs

o )  M a s s l v e  r a l l r e s  a t  a l l  N a t r o n a l / S t a t e  C a p r t a l  H q s  d a t e s  f o r  w h i c h  w o u l d  D ec o m m u n i c a t e d  r n  d u e  c o u r s e  o f  t i n r e

we be l ieve  tha t  as  leader  o f  th rs  huge  commerc ra l  en te rp r i se  you  wr l l  apprec ia te  our
c o m l l u l s i o n s  i n  g i v i n g  a  n e w  d i r e c t i o n  t o  t h e  c o m p a n y  b y  w a y  o f  h a v i n g  n r a n a g e m e n t  w h i c h
i s  a r r  i n t e g r a l  a n d  i n a l i e n a b l e  p a r t  o f  t h e  c o m p a n y  a n d  t h a t  h o l d s  k e y  t o  t u r n i n g  a r o u n d
B S N L

Wr th  k ind  regards .
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1 Sh R Chandrashekar  Secy/DOT for  k ind in format ion and n /a  p lease
2  Sh  S  R  Rao  Add l  Secy (T )  DoT  New Dern r
3  Sh  A  K  Garg .  D i rec to r (HRD)  fo r  k ind  rn fo rma t ron  &  n /a  p lease
4  Sh  Ma lay  sh r rvas tava ,  J t  secy (T )  DoT  New Derh r
5  S h  N  K  N a r a n g  p G M ( S R )  B S N L  C O ,  N e w  D e t h i
6  SHO'  Par l iament  St reet  Po l ice  Sta t ron New de lhr - '1  for  rn formatron o l


